Toolkit

Tips for an inclusive student
community
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Make it happen.



Toolkit

Diversity and inclusion for
student associations

Making a diverse and inclusive
association happen!

Studying at Erasmus University means having the opportunity to
study amongst a diverse student population in a diverse city. The
EUR acknowledges the strength and the added value of diversity
and inclusion (D&l). We offer equal opportunities for everyone
and an inclusive culture in which everyone feels at home and is
able to excel. In line with this ambition we also strive to stimulate
student associations at EUR to be appealing, inviting and inclusive
to a diverse group of people. Therefore we offer you this toolkit

with tips and tricks to ensure D&l in your association.

Topic 1 Topic 2
Diversity and inclusion in your Diverse and inclusive events

association

Topic 3 Topic 4

Inclusive communication Diverse and inclusive boards and

committees
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Topic 1. Diversity and inclusion in your association

What is diversity?

Diversity encompasses all those differences
that make us unique, including but not

color, ethnicity, language,
nationality, sexual orientation, religion,
gender, socio-economic status, age and
physical and mental differences.

limited to

What is inclusion?

Inclusion is about the act of including. Being
included means that you are a part of the
group, that you are welcomed for who you
are, and that you can feel at home. In an
inclusive culture, the dignity and worth of
individuals and groups is recognized and their
involvement and empowerment is promoted.
In an inclusive culture people feel safe and
valued.
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Tip 1. Talk about it!

What do D&l mean to your association?
Open, or continue, the dialogue in your
association. The following questions could
inspire this:

A Are
underrepresented at your association? How

there groups that are over- or
could you reach the underrepresented
groups?

A Do people feel safe and included at your
association? How can you check this?

A Is your association open and attractive for
international students?

A Think about other questions that are
important for your association

Tip 2. Action and evaluation

The continuing dialogue about D&l will
provide you with valuable input. How are you
going to deal with the D&l challenges that
your association faces? Turn words into
action!

For example by:

C Writing an action plan

C Talking with other associations to hear
about their best practices.

C Incorporating D& plans into your year plan

C Reviewing your code of conduct

successes  and

C Evaluating  progress,

challenges
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Tip 1. Have a diverse team creating events
If people from different backgrounds, gender
etc. are involved creating an event, then this
event will be more attractive for a larger
group of people. Every team member looks at
the event from their own perspective. Thereby
contributing the attractiveness of a event.

Tip 2. Collaborate with other associations

Working together with other associations will
help creating new and innovative events. It's a
great way to benefit from each others

experience [
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