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Diversity and inclusion in your association

Tip 1: Talk about it

Tip 2: Action and evaluation

Organize diverse and inclusive events

Tip 1: Have a diverse team creating events

Tip 2: Collaborate with other associations

Tip 3: Spread the communication for events through diverse channels

Tip 4: Experiment with different settings for your event

Tip 5: Make sure to cater to people’s needs

Inclusive communication

Tip 1: Use inclusive language

Tip 2: Use inclusive images

Tip 3: Avoid a language barrier

Tip 4: Draw up a Diversity & Inclusion Statement

Diverse and inclusive boards an committees 

Tip 1: Create diverse boards an committees

Tip 2: Communicate the position in an inclusive way

Tip 3: Have a fixed pattern during selection interviews

Tip 4: Check your implicit bias
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