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Employed PhD

Contract PhD
(4 years)

External & Parttime PhD
(6 years)

EDLE PhD
(4 years)

(4 years)

Appointment for 18 Months (proba-

tionary period)

Appointment for 18 Months (proba-
tionary period)

Hospitality agreement for 20 months
(probationary period)

Employment/Hospitality agreement
conform EGSL employed and con-
tract PhD researchers for 18 months
(probationary period)

Go No Go after one year: decision
on extending the contract for the
remaining period of 4 years

Go No Go after one year: decision

on extending to 30 months (in case
of a contract PhD in need of a visa/
residence & work permit: extension
for the remaining period of 4 years)

Go No Go after one-and-a-half year:
decision on extending to 38 months
(in case of a contract PhD in need

of a visa/residence & work permit:
extension for the remaining period
of 4 years)

Go No Go after one year: decision
on extension

Progress meeting after 28 months

Progress meeting after 28 months:
decision about extension to 38
months

Progress meeting after 36 months:
decision on extending to 56 months

Twice a year progress meetings/de-
cision to continue by EDLE Board

Progress meeting after 40 months/
conversation about timeframe until
completion

Progress meeting after 40 months/
conversation on timeframe until
completion: decision on extension
to 48 months

Progress meeting after 36 and 54
months

Exit interview

Exit interview

In case of delay, request for exten-
sion of employment or hospitality
agreement for completion: supervi-
sory report

In case of delay, request for exten-
sion of appointment or hospitality
agreement for completion: supervi-
sory report

In case of delay, request for exten-
sion of appointment or hospitality
agreement for completion: supervi-
sory report

In case of delay, request for exten-
sion of appointment or hospitality
agreement for completion: supervi-
sory report




