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List of recommended readings

The master’s programme in Psychology is specially designed for students holding a bachelor’s
degree in Psychology. We noticed that given your background you (may) have some
deficiencies. We would like to suggest to take a look at this list of recommended readings, to
prepare for the master’s in Psychology so you can assess to what extent and in which discipline
you have deficiencies. We strongly advise you to work hard to eliminate possible deficiencies.

On this list, the recommended readings for all specialisations of Psychology are given. The
recommended readings on statistics are relevant for all students who will enter our master’s
programme. For the recommended readings of Brain and Cognition, Psychology of Human
Learning and Performance or Organisational Psychology, please check the list with readings of
your specialisation. Some of them are books, others are articles from scientific journals. You will
not be tested on this information, however, the Head of the Department expects all students to
have this knowledge. Please select carefully which literature you need to study.

Good luck with the preparation!

Brain and Cognition

Eysenck, M. W., & Keane, M. T. (2005). Cognitive psychology: a student's handbook. Hove, UK:
Erlbaum, 5" edition.

Matlin, M. W. (2009). Cognition. Fort Worth, TX: Harcourt Brace, 7™ edition.

Stahl, S.M. (2008). Stahl’s Essential Psychopharmacology: neuroscientific basis and practical
applications. Cambridge University Press.

Stern, R.M., Ray, W.J. & Quigley, K.S. (2001). Psychophysiological recording. New York: Oxford
University Press.

Goldstein, E.B. (2010). Sensation and perception. New York, NY: Wadsworth, 8™ edition.

Neath, I., & Surprenant, A. M. (2003). Human memory. Belmont, CA: Wadsworth (a division of
Thomson Learning, Inc.), 2" edition. ISBN 0-534-59562-6

Gazzaniga, M.S., & lvry, R.B. Cognitive Neuroscience: The Biology of Mind. NY, Norto, 2" edition.



Psychology of Human Learning and Performance

If necessary, students of this track will be informed which articles to prepare

Learning and Instruction (2nd Edition) by Richard E. Mayer (Apr 5, 2007)

| Organisational Psychology

Bakker, A. B., & Demerouti, E. (2007). The job demands-resources model: State of the art. Journal
of managerial psychology, 22(3), 309-328.

Bell, S. T., Villado, A. J., Lukasik, M. A., Belau, L., & Briggs, A. L. (2011). Getting specific about
demographic diversity variable and team performance relationships: A meta-analysis. Journal of
Management, 37(3), 709-743.

Judge, T. A., & llies, R. (2002). Relationship of personality to performance motivation: a meta-
analytic review. Journal of Applied Psychology, 87(4), 797.

Lievens, F., Peeters, H., & Schollaert, E. (2008). Situational judgment tests: A review of recent
research. Personnel Review, 37(4), 426-441.

Mathieu, J., Maynard, M. T., Rapp, T., & Gilson, L. (2008). Team effectiveness 1997-2007: A review
of recent advancements and a glimpse into the future.Journal of Management, 34(3), 410-476.

Roulin, N., & Bangerter, A. (2013). Social Networking Websites in Personnel Selection. Journal of
Personnel Psychology, 12(3), 143-151.

Statistics

Brace, Nicola, Rosemary Snelgar and Richard Kemp (2012). SPSS for Psychologists. Fifth edition.
Palgrave Macmillan.

Field, Andy (2009). Discovering statistics using SPSS. Third Edition. Londen: Sage Publications Ltd.
(ISBN: 978847879073).

To be able to keep up with the pace and level of the course in statistics, it is essential that you
master statistics for Psychology on the level of a bachelor’s degree. That is, you should have a
sufficient level of active knowledge of the following topics: designs and methods of
psychological research; sampling theory; exploring the data: univariate and bivariate
distributions; comparing two means (t-tests); comparing several means (ANOVA/factorial
ANOVA, ANCOVA); correlation and regression; comparing dependent means/repeated
measures; and, to a lesser extent, test theory & psychometrics.


http://www.amazon.com/Learning-Instruction-2nd-Richard-Mayer/dp/013170771X/ref%3Dsr_1_12?s=books&amp;ie=UTF8&amp;qid=1369816940&amp;sr=1-12
http://www.amazon.com/Richard-E.-Mayer/e/B001IOBJ48/ref%3Dsr_ntt_srch_lnk_12?qid=1369816940&amp;sr=1-12

Field (2009) covers most of these topics; it is advised to study the corresponding chapters in Field
in advance to refresh your knowledge:

Correlation & regression - Field, Ch. 1, 2,6

Multiple regression analysis - Field, Ch. 5, 7 (up to 7.11)

Major types of multiple regression analysis - Field, section 6.6 + Ch. 7 (7.11)
Comparing means (GLM-Univariate) - Field, Ch. 9, 10, 11

ANCOVA part Il & Factorial ANOVA - Field, Ch. 11, 12

REPEATED MEASURES (M)ANOVA (GLM-WS) - Field, Ch. 13 + Ch. 10 (section 10.2.11.1:
polynomial contrasts: trend analysis)

These methods will be taught during the master’s programme:

MANOVA (GLM-Multivariate) - Field, Ch. 16
GLM-WS MIXED DESIGNS - Field, Ch.

Field explains statistics and SPSS on his YouTube channel as well:
www.youtube.com/user/ProfAndyField



http://www.youtube.com/user/ProfAndyField

