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Erasmus University Rotterdam 

Date 
16 March 2017 

Subject 
Final list of candidates for the 2017 
University Council elections 

1. Final list of candidates for the 2017 University Council 
elections 

The Central Electoral Committee announces that. after 
receiving the required corrections from some candidates, the 
candidacies of the below mentioned candidates have been 
pronounced valid. 

Constituency 1. Erasmus School of Economics 

Students (2 seats) : 

- C. Abdurraman 
- D.H. G6k<;en 

R. Hordijk 
- S.W. lwema 
- S. Kim 
- T. Rapone 
- P.V. de Wilde 

Staff (1 seat): 

- VA Karamychev 

Candidate V.A. Karamychev has already been appointed as 
member o f the University Council on behalf of the staff 
section in the constituency of the Erasmus School of 
Economics from 1 September 2017 to 31 August 2019. 

Constituency 2, Faculty of Medicine and Health Policy 

Students (2 seats): 

- A. Abdelmoumen 
- J.H. Loosveld 
- D. Sieczkowski 
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Staff (2 seats): 

- C.M.A.W. Festen 
- S.C. Markestijn 

Candidates C.M.A.W. Festen en S.C. Markestijn have already 
been appointed as members of the University Council on 
behalf of the staff section in the constituency of the Faculty of 
Medicine and Health Policy from 1 September 2017 to 
31 August 2019. 

Consti tuency 3. Erasmus School o f Law 

Students (2 seats): 

- S. Oassem 
- S. Yekhlef 

In the case of candidate S. Yekhlef, supporters 2.4.5.7,8,9 and 
10 were not registered as students at Erasmus School of Law. 
Candidate Yekhlef rectified these errors and is declared valid. 

In the case of cand idate G. van Burken. supporters no. 4 up to 
and including no. 10 were not reg istered as students at 
Erasmus School of Law. Candidate Van Burken did not rectify 
this error and therefore this candidacy is declared not valid. 

Article 1S of the University Council's Electoral Regulations 
states that in cases where the number of candidates for 
appointment to the University Council does not exceed the 
number of available seats. no elections are held for these seats 
and the candidate or candidates are automatically appointed 
as member(s) of the University Council. 
The candidates S. Oassem and S. Yeklef have been appointed 
as a member of the University Counci l on behalf of the student 
section in the constituency of the Erasmus School o f Law from 
1 September 2017 to 31 August 2018. 

Staff (1 seat) : 

- E.K.E. von Bone 
- K.W.H. Broekhuizen 
- R. van Wingerden 
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Constituency 4, Rotterdam School of Management 
Erasmus University 

Students (2 seats): 

- D. Lerios 
- K. Neuman 
- M.T.S. Nguyen 
- N. Nieuwstad 

Staff (2 seats) : 

- B. Bode 

Candidate B. Bode has already been appointed as member of 
the University Council on behalf of the staff section in the 
constituency of the Erasmus School of Management, Erasmus 
University from 1 September 2017 to 31 August 2019. 

Constituency 5, Faculty of Social Sciences 

Students (2 seats): 

- P. Aarnoudse 
- L.O.E. van Koppen 
- C.H. Meinsma 
- N. Nikoladze 
- F.H. Reedijk 
- M.P. Smit 

Staff (1 seat): 

- J.J.A.M. Schenk 

Candidate J.J.A.M. Schenk has already been appointed as 
member of the University Council on behalf o f the staff 
section in the constituency of the Faculty of Social Sciences 
from 1 September 2017 to 31 August 2019. 

Constituency 6, Faculty of Philosophy 

Students (1 seat) : 

- B.N. Pulskens 

Candidate B.N. Pulskens has already been appointed as a 
member of the University Council on behalf o f the student 
section in the constituency of the Faculty of Philosophy from 
1 September 2017 to 31 August 2018. 
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Staff (1 seat): 

- T.K.A.M. de Mey 

Candidate T.K.A.M. de Mey has already been appointed as a 
member of the University Council on behalf of the staff 
section in the constituency of the Faculty o f Philosophy from 
1 September 2017 to 31 August 2019. 

Constituency 7. Erasmus School of History, Cultu re and 
Communicatio n 

Students (1 seat): 

- N. van Kalken 
- Y. Sherstyuk 

In the case of candidate J.M.J. Smeets. the signatures of all 
supporters were miss ing. Candidate Smeets did not rectify this 
error and therefore this candidacy is declared not valid. 

Staff (1 seat): 

- J.M. Engelbert 

Candidate J.M. Engelbert has already been appointed as a 
member of the University Council on behalf o f the staff 
section in the constituency of Erasmus School o f History. 
Culture and Communication from 1 September 2017 to 
31 August 2019. 

Electoral d istrict 8 : USC. General Management Directo rate 
and University Library 

Staff (2 seats): 

- D. Boogaard 
- J.C.M. van Wei 

Candidates D. Boogaard and J.C.M. van Wei have already been 
appointed as members of the University Council on behalf of 
the staff section in the constituency of USC. General 
Management Directorate and University Library from 
1 September 2017 to 31 August 2019. 

Electoral district 9: Institute o f Social Studies 

Staff (1 seat) : 

No candidates have applied. In view of the fact that there are 
fewer candidates than available seats. the Central Electoral 
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Committee intends to organise new elections as soon as there 
is an indication that staff candidates will be applying for 
membership of the University Council. 

2. Object ions and appeals 

Based on the provisos of Article 22 of the University Council's 
Electoral Regulations. any objections to the aforementioned 
decisions of the Central Electoral Committee are to be 
submitted in w riting to the Central Electoral Committee within 
7 days of date of publication of said decisions. 

3. Additio nal information 

The Central Electoral Committee would also like to point out 
that if so desired. the electronic voting system can include 
some concise background information and a photograph in 
each candidate's listing. The Electoral would like to receive the 
proposed texts (supplied as a Word document and with a 
maximum length o f no more than half a sheet of A4) and 
photograph (in jpeg) as soon as possible. but at any rate no 
later than 30 March 2017 noon. Please send your text and 
photo via email to stembureau@eur.nl 

On behalf of the Central Electoral Committee. 

r. D.Y.M. Korthals Altes-Biemans. 
Secretary Central Electoral Committee 

Cc: Executive Board 
University Council 
Deans/Faculty Electoral Committees 
The members of the Central Electoral Committee 
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Recording web lectures at Woudestein 
 
Abdurrahman Calkin, Students Body University Council, 05-03-2017 
 
Introduction 
For years students have asked for web lectures. The students of the University Council would like to 
put this on the agenda; as a point which is easy to implement and will improve the quality of 
education and make a step towards blended learning. This proposal only involves Woudestein, 
because the facilities are already there. In the long term it could be discussed whether or not there is 
a need for web lectures at Erasmus MC, Erasmus University College and International Institute of 
Social Studies.  
 
Current Situation  
Rooms with recording equipment 

 In the C building, the next lecture rooms are with recording devices:  CT-01, CT-06, CB-01, 
CB-02, CB-03, CB-04,CB-05, CB-06 

 In the M building, the next lecture rooms are with recording devices:  M1-12 & M2-03 

 As of April the four large lecture rooms of the L building, as well as the Aula and ‘Senaatszaal’. 

 In the T building the whole fifth and eighteenth floor are equipped  with webcams. 

 In the G building most of the rooms are equipped with webcams.  

 In addition if one of the ‘probleem gestuurd onderwijs’ (PGO) rooms is not equipped with a 
webcam, it can be borrowed for free at the Media Support Center (MSC). 

 

Costs 
Most of the costs were incurred during the implementation of the facilities. The cost of the use of the 
servers are very small in comparison. There are no costs for the faculties to record a web lecture in a 
room equipped with either a webcam or recording devices. A faculty only pays if there is no facility: 

 Audio, 50 euro including installation costs.  

 Audio & camera, 75 euro including installation costs. 

 Mobile mediasite recorder, 100 euro per hour with a minimum use of two hours.  
 

Differences between the faculties 
The above mentioned facilities are available to all faculties and studies at campus Woudestein, 
however, in practice there are differences in the application of web lectures. Nonetheless the benefits 
that will be shown further in the proposal apply for all students.  

 The faculty Erasmus School of Law makes use of web lectures only at the 
‘vrijdagmiddagonderwijs’. This is done by recording the audio, video and slides.  

 The faculty Erasmus School of Economics makes use of web lectures only within the study 
fiscal economics.  

 The faculty Rotterdam School of Management is not making use of web lectures, only dated 
webcasts. 

 The faculty of Social Sciences records web lectures within the master Sociology.  

 The faculty of Philosophy is not recording web lectures.  

 The faculty ESHCC is not recording web lectures.  
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Possibilities at Woudestein 
The process of recording web lectures is as follows:  the teacher sends a mail to the MSC regarding 
the date of the lecture and the lecture room. Afterwards it will be recorded automatically at the stated 
time and saved to the storage. Teachers are allowed to edit or let the web lectures be edited before 
publishing. In the PGO rooms equipped with a webcam a teacher only needs his ERNA account. The 
MSC website provides manuals on recording web lectures.  
 
Students cannot derive any rights from the web lecture recording.  
 
There are three ways to record web lectures currently:  

 Only audio. 
 Audio and video. 
 Audio, video and slides . 

 
The importance and benefits of web lectures 
“According to research, students and teachers both think that web lectures assist in increasing 
academic success.”1 An experiment from the University of Tilburg showed that the yield of learning 
increased with 20% within two years 2.  Other studies also showed that students pass their exams 
more often with the use of web lectures (Cosper, Green, McNeill, Phillips, Preston & Woo, 2008). 
Furthermore web lectures also contribute to the quality of education. It has some great benefits for 
the students: it allows students to watch a lecture if they missed it, to adjust their notes and to repeat 
difficult parts (Filius & Lam, 2010).3” It improves the concept of equality within the university, 
students whom are chronically ill or students with disabilities will now be able to follow lectures 
(Kuiper, Verheij & Winnips, 2011). In addition, it is proven that web lectures also has a positive effect 
on teachers, it helps them in developing their subject (Filius & Lam, 2010).  
 
Policy Erasmus University Rotterdam  
The strategy of the Erasmus University Rotterdam for 2018 is impact & relevance. One of the issues 
in which will be invested over the next five years is ICT within education. For example blended 
learning. Web lectures fit perfectly within this strategy. In addition these online lectures can assist in 
activating talent, it offers students with the opportunity to combine the study with extracurricular 
activities and / or multiple studies. This would be in line with the motto of the University “Make it 
happen”.  
 
Possible disadvantages of web lectures 
An argument against recording web lectures is that students would not go to the lectures anymore, 
resulting in empty lecture rooms. According to Kuiper, Verheij and Winnips (2011) only 8% of the 
students will deliberately miss classes because the lecture will be recorded. For 60% of the students 
the recording of web lectures has no impact on their visit of the lectures. Gorissen (2013) explained 
that most of the students don’t attend lectures because of the distance to the university, sickness,  
work or other obligations. Another common argument is that the teachers do not like to be recorded, 

                                                           
1 Weblectures, Medewerkers, 2015. http://medewerkers.leidenuniv.nl/onderwijs/ict/weblectures.html, geraadpleegd op 

5 maart 2017.  
2 Universiteit van Tilburg, 2010. http://uvtapp.uvt.nl/fsw/spits.npc.ShowPressReleaseCM?v_id=1122094363488158, 
geraadpleegd op 27 februari 2017. 
3 Ars Aequi, 2015. http://weblogs.arsaequi.nl/columns/2015/11/04/webcolleges-3-0/, geraadpleegd op 14 februari 
2017. 
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because they will not be able to say anything they want anymore 4. As stated before, students cannot 
derive any rights from the web lectures, and the web lectures can be edited before they are posted 
online. If the teachers do not like to appear on video, an audio recording is also a good option. Some 
classes could be exempted from recording due to sensitive information.  
 
Proposal 
A proposal within the students body of the University Council is as follows: recording all lectures 
within Woudestein. With the exception of certain classes, this could include but is not limited to: 
sensitive ethical issues. Colleges will be posted two weeks prior to the exam. In this way teachers will 
not have to fear that the students will stay away from the college. But it will allow students to repeat 
the study material. Of course a teacher is allowed to post the web lecture earlier. If there is a need, a 
teacher can ask for a edit of the lecture, in order to leave out some sensitive information. The teacher 
has the freedom to decide for themselves which of the three types of recording they want to use: 
Audio, Audio together with Video or everything including the slides.  
This proposal aims to achieve an increase in the overall education quality of the Erasmus University 
and to provide students equal opportunities. Furthermore it will aid in reaching the goals of the 
strategy for 2018.  
 
 
Bibliography 
Filius, R., & Lam, I. (2010). Ervaringen met weblectures. Onderwijsinnovatie, 12(1), 30–34.  
 
Gorissen, P. (2013). Facilitating the use of recorded lectures: Analysing students' interactions to 
understand their navigational needs. Eindhoven: Technische Universiteit Eindhoven.  
 
Gosper, M., Green. D., McNeill, M., Phillisp, R., Preston, G., & Woo. K (2008). The Impact of Web Based 
Lecture Technologies on Current and Future Practices in Learning and Teaching. Australian Learning 
& Teaching Council.  
 
Kuiper, V., Verheij, G.-J., & Winnips, K. (2011). Evaluatierapport: Het gebruik van weblectures door 
studenten Rijksuniversiteit Groningen. Rijksuniversiteit Groningen: Universitair Onderwijscentrum 
Groningen. 

                                                           
4 Erasmus Universiteit Rotterdam, 2011. https://www.erasmusmagazine.nl/2011/04/21/opnamen-maken-tijdens-hoorcollege-
mag-dat/, geraadpleegd op 14 februari 2017.   
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Executive Board    

To:  
Deans 
ISS Rector 
Vice-dean of iBMG 
 
 
 

  Date 
21 September 2016 
 
Subject 
Standard clauses for Programme 
Committees in Faculty Regulations   

 
Dear deans,  
 
The new position of the programme committees 
The Enhanced Governance Powers (Educational Institutions) Act, when 
it comes into force, will affect the position of the programme 
committees. Section 9.18 of the Higher Education and Research Act 
(WHW) states that the remit of programme committees is not primarily 
to give advice on the Course and Examination Regulations (CEW) any 
longer: their primary task will be to advise on supporting and 
guaranteeing the quality of the programme - a task with a much broader 
scope. Furthermore, the programme committees’ right to be consulted 
about the CER has been changed to a right of approval on parts. The 
Section stipulates that programme committees have the authority to 
speak, twice a year, to the programme board or, as the case may be, to 
the dean, about the course of action the programme board or dean 
intends to pursue. Section 9.38c of the Higher Education and Research 
Act stipulates that programme committees will henceforth be a form of 
participation body.  
The position of the programme committees is to be provided for in the 
faculty regulations, as is currently the case. The faculties should take 
advantage of the time available before 1 September 2017 to adjust those 
regulations to the new wording of the Act as of that date. In this context, 
the most relevant legal amendments are: 
 
- The new remit for the programme committee (Section 9.18, first 
paragraph, preamble, of the Higher Education and Research Act 
(WHW)); 
- The right of approval in regards to parts of the CER (Section 
9.18, first paragraph under a, of the Higher Education and Research Act 
(WHW)); 
- The rule that, in agreement with the faculty council, a method 
other than election may be laid down in the faculty regulations (Section 
9.18, fourth paragraph, of the Higher Education and Research Act 
(WHW)), including an annual decision on whether or not it is desirable to 
use another method for the composition; 
- The programme committee’s authority to invite, at least twice a 
year, the programme board or the dean respectively to discuss the 
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course of action those parties intend to pursue (Section 9.18, fifth 
paragraph, of the Higher Education and Research Act (WHW)); and 
- The status of the programme committee as a participation body 
(Section 9.38, under h, of the Higher Education and Research Act 
(WHW)). 
 
Consequences for faculty regulations 
Changing the faculty regulations requires the consent of the faculty 
council and the approval of the Executive Board. We recommend that 
you raise the debate on that topic with your faculty council in the 
autumn of 2016.  
The Executive Board would like to point out that this model is based on 
the nomination of the programme committee by the programme 
committee appointed by the dean. In view of the fact that the Act 
explicitly assumes more legitimacy of the programme committee, the 
model states that the faculty council consents to follow the 
appointment procedure (or to switch to the election model). The 
Executive Board proposes to review this procedure after three years, to 
assess its effectiveness and the administrative burden. 
 
Follow-up procedure 
The Executive Board requests you to submit the faculty regulations that 
have been accordingly altered and the faculty council’s letter of consent 
by email via the Head of the Administrative and Legal Affairs Department 
(jerimi.vanlaar@eur.nl). Please send the Executive Board both a copy 
with tracked changes and the approved version.  
For the sake of completeness: if the change follows the model, you do 
not need to state the reasons for the change to the faculty regulations. If 
you deviate from the model or include other changes, please explain 
the reasons. 
 
Non-initial programmes 
Although the amendment of the Act focuses on the initial programmes, 
the Executive Board would like to point out that EUR’s current policy on 
the non-initial programmes will not alter. This means that some form of 
programme committee will be required for non-initial programmes. If a 
programme committee cannot be established, another appropriate 
means of dialogue between the staff and students should be organised. 
Of course, the changes also apply mutatis mutandis to those forms of 
participation in decision-making. 
 
Appendix 
The amended text of the two Sections of the Higher Education and 
Research Act is attached as Appendix 1 is; Appendix 2 contains a 
standard clause for the faculty council regulations. 
 
 
The Erasmus University Rotterdam Executive Board, 
 
 
 
 
K.F.B. Baele 
Chair 

 

mailto:jerimi.vanlaar@eur.nl
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Appendix 1 
 
Section 9.18. Programme committees  
1. A programme committee should be established for every programme 
or group of programmes. The committee’s task is to advise on 
supporting and guaranteeing the programme’s quality. The committee 
also: 
a. has the right of approval regarding the course and examination 
regulations, intended in Section 7.13, with the exception of the subjects 
listed in the second paragraph, under a, f, h up to and including u and x, 
with the exception of the requirements intended in Sections 7.28, fourth 
and fifth paragraphs, and 7.30b, second paragraph, 
b. has the task of annually reviewing how the course and examination 
regulations are applied, 
c. has the right of advice regarding the course and examination 
regulations, intended in Section 7.13, with the exception of the subjects 
of which the committee has the right of approval pursuant to part a, and 
d. has the task to give advice or put forward proposals, either on request 
or given of the committee’s own accord, to the programme board, 
intended in Section 9.17, first paragraph, and to the dean, on all matters 
concerning the education of the programme in question. 
The committee submits the advice and proposals, intended under d, to 
the faculty council for inspection.  
2. Section 9.35, preamble and parts b, c, and d apply by analogy to the 
advice intended in the first paragraph.  
3. If the committee puts forward a proposal, as intended in the first 
paragraph, part d, to the programme board or the dean, the programme 
board or the dean respectively shall respond within two months of 
receiving the proposal.  
4. Section 9.31, the third up to and including the eighth paragraphs 
apply to the programme committee by analogy. A method of 
composition for the programme committee other than election may be 
laid down in the faculty regulations in consultation with the programme 
board or the dean respectively and the faculty council. It should be 
established, annually, whether or not it is desirable to use another 
method for the composition.  
5. The programme committee has the authority to invite, at least twice a 
year, the programme board or the dean respectively to discuss the 
course of action those parties intend to pursue following an agenda the 
programme committee has drawn up.  
6. If a faculty has only one programme, the faculty regulationsmay 
stipulate that the tasks and authorities of the programme committee are 
performed and exercised by the faculty council, intended in Section 
9.37. 
 
Section 9.38c. Definitions 
In this paragraph and in Section 9.46, participation body is given to 
mean: 
(…) 
h. the programme committee. 
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Appendix 2 
 

Section (…). The programme committee 
1. A programme committee should be established by the dean for 

every programme or group of programmes. 
2. The members of the programme committee are appointed by 

the dean, after being nominated by the programme committee 
in question, having heard the faculty council and the 
programme director. 

3. Annually, the method of appointment intended in the second 
paragraph is put on the agenda of the faculty council. The dean 
and the faculty council review annually whether or not it is 
desirable to adhere to this method of composition, having heard 
the programme committee and the programme director. 

4. The programme committee elects its Chair. 
5. The programme committee members’ term of office is two 

years for staff and one year for students. The members may be 
reappointed. 

6. The programme committee consists of six to ten members, half 
of whom are EUR staff employed at the programme and half of 
whom are students enrolled in the programme in question. If a 
programme committee is established to serve several 
programmes (e.g. a bachelor programme and a related master 
programme), every programme should appoint at least one 
member of staff and one student as members of the 
programme committee. Members of the programme 
committee may not be Chairs of a department, programme 
directors, curriculum coordinators or research directors while 
serving on the committee.  

7. The programme committee’s remit is:  
a. to advise on supporting and guaranteeing the 

programme’s quality; 
b. to have the right of approval regarding the course and 

examination regulations, intended in Section 7.13, with 
the exception of the subjects listed in the second 
paragraph, under a, f, h up to and including u and x, 
with the exception of the requirements intended in 
Sections 7.28, fourth and fifth paragraphs, and 7.30b, 
second paragraph, of the Higher Education and 
Research Act; 

c. to annually review how the course and examination 
regulations are applied, 

d. to have the right of advice regarding the course and 
examination regulations, intended in Section 7.13, of the 
Higher Education and Research Act, with the exception 
of the subjects of which the committee has the right of 
approval pursuant to part b, and 

e. to give advice or put forward proposals, either on 
request or given of the committee’s own accord, to the 
programme board and to the dean on all matters 
concerning the education of the programme in 
question. 

8. The programme committee is given the opportunity to consult 
the programme director or the dean prior to issuing its advice. 
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9. The programme director or the dean notifies the programme 
committee in writing as soon as possible about how the issued 
advice has been followed up. 

10. The programme committee submits the advice and proposals, 
intended in the seventh paragraph, to the faculty council for 
inspection.  

11. If the programme committee puts forward a proposal, as 
intended in the seventh paragraph, part e, to the programme 
director or the dean, the programme director or the dean 
respectively shall respond within two months of receiving the 
proposal. 

12. The programme committee has the authority to invite, at least 
twice a year, the programme director or the dean respectively 
to discuss the course of action those parties intend to pursue 
following an agenda the programme committee has drawn up. 
A personal meeting with the dean is held at least once a year. 

13. The programme director and the programme committee shall 
meet on request of, and stating the reasons, the programme 
director, the programme committee, the staff delegation of the 
committee or the student delegation of the committee. The 
meeting is held within three weeks after a written request has 
been submitted to the Chair of the programme committee. 

14. The programme committee publishes an annual public report. 
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1 https://www.knaw.nl/nl/actueel/publicaties/jaarrede-2016 
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2 https://ec.europa.eu/programmes/horizon2020/en/h2020-section/promoting-gender-equality-research-and-innovation) 
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3  http://www.eur.nl/fileadmin/ASSETS/po/Leerstoelen_Hoogleraren_NL_2012.pdf 
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ESHCC mannen 7 70% 6 75% 14 44% 11 46% 519 33% 18 44%

vrouw en 3 30% 2 25% 18 56% 13 54% 1.072 67% 23 56%

totaal 10 100% 8 100% 32 100% 24 100% 1.591 100% 41 100%

FW mannen 4 100% 7 88% 5 83% 5 71% 370 54% 6 86%

vrouw en 0 0% 1 13% 1 17% 2 29% 310 46% 1 14%

totaal 4 100% 8 100% 6 100% 7 100% 680 100% 7 100%

RSM mannen 33 97% 37 77% 50 68% 49 56% 3.934 62% 27 60%

vrouw en 1 3% 11 23% 24 32% 39 44% 2.428 38% 18 40%

totaal 34 100% 48 100% 74 100% 88 100% 6.362 100% 45 100%

ESL mannen 32 82% 18 62% 17 63% 21 43% 2.206 44% 49 36%

vrouw en 7 18% 11 38% 10 37% 28 57% 2.787 56% 87 64%

totaal 39 100% 29 100% 27 100% 49 100% 4.993 100% 136 100%

Erasmus MC mannen 0 nvt 0 nvt 0 nvt 0 nvt 1.301 37% 0 nvt

vrouw en 0 nvt 0 nvt 0 nvt 0 nvt 2.254 63% 0 nvt

totaal 0 nvt 0 nvt 0 nvt 0 nvt 3.555 100% 0 nvt

iBMG mannen 7 78% 9 47% 13 41% 7 26% 230 25% 12 43%

vrouw en 2 22% 10 53% 19 59% 20 74% 699 75% 16 57%

totaal 9 100% 19 100% 32 100% 27 100% 929 100% 28 100%

FSW mannen 23 88% 27 68% 15 37% 20 31% 1.008 32% 43 35%

vrouw en 3 12% 13 33% 26 63% 45 69% 2.134 68% 81 65%

totaal 26 100% 40 100% 41 100% 65 100% 3.142 100% 124 100%

ESE mannen 34 100% 30 88% 52 69% 36 59% 4.392 69% 4 80%

vrouw en 0 0% 4 12% 23 31% 25 41% 1.992 31% 1 20%

totaal 34 100% 34 100% 75 100% 61 100% 6.384 100% 5 100%

ISS mannen 10 77% 7 70% 11 44% 0 0% niet bekend niet bekend 3 50%

vrouw en 3 23% 3 30% 14 56% 3 100% niet bekend niet bekend 3 50%

totaal 13 100% 10 100% 25 100% 3 100% niet bekend niet bekend 6 100%

Totaal mannen 150 89% 141 72% 177 57% 149 46% 13.960 51% 162 41%

vrouwen 19 11% 55 28% 135 43% 175 54% 13.676 49% 230 59%

totaal 169 100% 196 100% 312 100% 324 100% 27.636 100% 392 100%

*aantal inschrijvingen, BA&MA per 1 oktober 2016

Peildatum: 31 december 2015

HL UHD UD Promovendi Studenten* Overig WP



 

10 
 

- 

- 

  

 Total Completed In progress Completed and targets 
met 

    Yes No 

RSM 98                   
(m-65, f-33) 

38  13 25 

   60   

ESE 54                  
 

     (M-34, F-20) 

20  13 7 

   34   

ESHCC 6                      
(m-2, f-4) 

6  3 3 

      

FSW 19                   
(m-12, f-7) 

13  11 2 

   6   

ESL 14                    
(M-6, F-8) 

9  9  

   5   

Total 191 86 105 49 37 
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4 Article 2, paragraph 2.2 under b AWGB. 
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Verdeling van middelen 100/0 50/50 0/100

Jaar 2017 2018 2019 2020

Centrale middelen per persoon € 20.000 € 10.000

Facultaire EXTRA middelen per persoon (naast huidige 

salariskosten ervaren UHD) € 0 € 10.000 € 20.000 € 20.000

Jaar 2017 2018 2019 2020 2021

Centrale middelen per 10 personen start in 2017 € 200.000 € 100.000 € 0 € 0 € 0

Facultaire EXTRA middelen per 10 personen start in 2017 

(naast huidige salariskosten ervaren UHD) € 0 € 100.000 € 200.000 € 200.000 € 200.000

Centrale middelen per 10 personen start in 2019 € 200.000 € 100.000 € 0

Facultaire EXTRA middelen per 10 personen start in 2019 

(naast huidige salariskosten ervaren UHD) € 100.000 € 200.000

TOTAAL centrale middelen € 200.000 € 100.000 € 200.000 € 100.000 € 0

TOTAAL facultaire middelen € 0 € 100.000 € 200.000 € 300.000 € 400.000

Maximaal verschil tussen gemiddeld maand salaris 

ervaren UHD/ bijz. HL  (uitgaande van 6100euro UHD 1) 

en beginnend gewoon HL2  (uitgaande van 7100euro). Dit 

verschil zal kleiner zijn tussen bijz. HL en gewoon HL.  

€ 1.000

Verschil in jaarsalaris incl. werkgeverslasten € 18.567

Gezien de facultaire verschillen, uitgaande van: € 20.000

Begroting versnelde doorstroom UHD/bijz. HL --> gewoon HL 
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5 Equal Treatment Committee, 15 December 2011, 2011-98, published in JAR 2012/78 with memorandum from E. 
Cremers-Hartman 
6 Article 2, paragraph 2.2 under b AWGB. 
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Analysis: Employee Survey 2016 Erasmus 
School of Economics 

To F-Raad & Directeurenoverleg  
From Margaretha Buurman 
Regarding Analysis of results: Employee Survey 2016 
Date  30 March 2017 
 

Introduction 
In November/December 2016 the third Employee Survey took place, and again the Erasmus School of Economics 
passes with more than satisfactory scores. Compared to the results of the previous Employee Survey that took 
place in 2014, Erasmus School of Economics has continued to improve its scores in every predefined theme. 
Effectory received 120 responses back from our employees, resulting in a response rate of 42,9%. For Erasmus 
University Rotterdam as a whole, 2365 surveys were sent out and 1230 were sent back resulting in a 52% response 
rate. 

 

Employee Survey 2016 versus 2014: a comparison 

With the latest Employee Survey revealing the overall satisfaction amongst employees of Erasmus School of 
Economics to be a 7,5, Erasmus School of Economics is one of only five faculties (or so-called ‘teams’ in Effectory 
terminology) which achieved a higher score than both the satisfaction score Erasmus University Rotterdam 
received as a whole and the chosen benchmark. Effectory’s recommendation to these five faculties is to use these 
great results to build upon their continued success now and in the future.  

In addition, Erasmus School of Economics shows a positive development in all seven predefined themes when 
comparing the Employee Survey of 2016 with the previous survey. These include engagement (7.4 in 2016, 7.3 in 
2014), commitment (7.3 in 2016, 6.8 in 2014), efficiency (6.8 in 2016, 6.7 in 2014), leadership (7.8 in 2016, 7.4 in 
2014), loyalty (7.9 in 2016, 7.5 in 2014), effectiveness (7.4 in 2016, 7.2 in 2014) and last but not least, the retention 
factor (8.3 in 2016, 7.6 in 2014).  

Results that deserve to be especially highlighted due to their highly relevant difference in 2016 for Erasmus School 
of Economics versus those of Erasmus University Rotterdam as a whole, are the themes efficiency (Erasmus School 
of Economics scored 6.8, Erasmus University Rotterdam scored 6.2) and leadership (Erasmus School of Economics 
scored 7.8, Erasmus University Rotterdam scored 7.0). Thus overall satisfaction of Erasmus School of Economics 
employees continues to rise, and we can be proud of the progression we have made in these past two years!  

 

 
 
 



  
 
Theme scores, comparison:  

 ESE 2016 ESE 2014 EUR 2016 

Engagement 7,4 7,3 7,3 
Commitment       7,3 6,8 7,2 
Satisfaction 7,5 7,3 7,1 
Efficiency 6,8 6,7 6,2 
Leadership 7,8 7,4 7,0 
Loyalty 7,9 7,5 7,8 
Effectiveness 7,4 7,2 7,0 
Retention factor 8,3 7,6 7,8 

 
 

Most notable results 
 
In its Employee Survey 2016 report, Effectory highlighted the most notable results in both a positive and negative 
sense for each faculty in each of the sub questions belonging to the eleven set themes. Where many faculties had 
scores that negatively deviated in a “very relevant1” or “relevant2” manner from scores the Erasmus University 
Rotterdam received in the survey as a whole, Erasmus School of Economics only maintained scores that positively 
deviated from EUR’s scores in a “very relevant” and “relevant” manner. The remainder of scores were either the 
same, slightly higher or slightly lower than that which the University scored as a whole, but not to the extent that 
this was considered “relevant”.  
 
Effectory recommends focusing on both positive and negative deviations in scores in order to help determine 
which actions need to be undertaken to further improve in these areas in the future. Of the eleven set themes, the 
following deserve a closer look. Each is discussed further in the last section of this report called Action Plan: 
 
• Leadership: as mentioned previously, Erasmus School of Economics scores highly in nearly every sub question 

pertaining to the theme of leadership. Direct supervisors clearly communicate with, motivate and take an 
interest in their employees, with current scores showing that employees experience this in a positive way. 
Clearly the steps undertaken to increase satisfaction related to the topic of leadership following the previous 
survey in 2014 have made a large difference. 

 
• Workload: 61,3% score their work load to be at a good level, while 29,4% experience it as being too high while 

6,7% deem it to be excessively high. These results show a healthier balance in workload than a number of 
other faculties. In specific sub questions regarding the level of work life balance, the 2016 score is higher than 
it was in 2014 (6,8 versus 6,4) as was the response to the sub question regarding whether your work gives you 
energy (6,9 versus 6,4). Furthermore, Erasmus School of Economics scores better in every score related to 
workload than the peer group benchmark used by Effectory. 

 
What is also worth mentioning is that the Employee Survey 2016 reveals one particular group of employees to be 
experiencing a much higher level of satisfaction than in the previous survey, namely our PhD-students. Overall they 
have given high scores across the board and can thus be considered satisfied employees. 
 

1 “Very relevant” difference: where the difference between two scores is greater than 1,5. Please see the report Employee Survey 
2016, page 4 for further details 
2 “Relevant” difference: where the difference between two scores is greater than 0,7. Please see the report Employee Survey 
2016, page 4 for further details 

                                                 



In short, although all of these scores are increasingly positive with each Employee Survey, we must remain vigilant 
regarding the level of workload that all our employees experience. 
 
Related open answers: 

“Make sure there is a better division of teaching tasks. Ensure there is a better workplace atmosphere at the 
organisation by reducing workload and competition.” 
 
“[…] 3. The university should hire more teaching or admin staff who have limited or no research obligations. There 
are lot of tasks that are now carried by academic staff like me but can be easily allocated to teaching or admin 
staff. For example, presentations in (Bachelor/Master) open days, hiring TAs for the course, managing websites of 
research centers.” 
 
“Do something about the workload in education; the organization is becoming more and more bureaucratic; the 
service provision doesn’t run smoothly.” 
 
 

Areas where improvement can be made  
 
The following areas are those in which there is room for improvement. Relevant open answers that were given in 
the current Employee Survey have been added. These topics are further elaborated on in the final section called 
Action Plan in which specific steps are noted down that are currently being, or will be, undertaken with the 
purpose of improving each topic. 
 
• Workplace counselors (vertrouwenspersonen): 6,1% of Erasmus School of Economics employees answered 

the question ‘It is clear who to report to if I experience unwanted behavior,’ which is higher than that of the 
university as a whole, which scored 5.8%. Due to the fact that this topic is intertwined with that of unwanted 
behavior, it is worth taking treating both points together. 
 

• Unwanted behavior: according to the survey 8,5% of our employees report sometimes experiencing 
unwanted behavior, which is less than that of employees of the university as a whole where 12.7% experience 
such behavior. Taking into consideration that 91.5% of Erasmus School of Economics employees do not 
experience this type of behavior, the result is positive but remains one which we can improve upon.  

 
In order to improve upon both the awareness of whom to turn to in case of unwanted behavior and the tackling of 
unwanted behavior across Erasmus School of Economics we clearly need to highlight the presence of our 
workplace counselors. They play a key part in not only supporting those affected by unwanted behavior in all of its 
forms but also in preventing such behavior now and in the future. Furthermore we must highlight the importance 
of reporting any and all occurrences of unwanted behavior by our employees to our workplace counselors so that 
we can increase our overall awareness of what is currently taking place. This in turn helps us ward off future 
unwanted behavior.       

 
Due to the lack of detail in the six separate categories of unwanted behavior utilized in the survey, where one 
category is called ‘other,’ it is necessary to further study which precise type of unwanted behavior is experienced 
to gain a better understanding of the current situation. 
 
Related open answers to the question “if you at times or often experience unwanted behavior: what form of 
unwanted behavior did you experience?”: 
 
“…be continually hounded.” 

“Very frequent visits by one obsessive student. As a whole, could be considered stalking.” 



 
• Efficiency, communication: both these topics generally lead to relatively low scores wherever they are touched 

upon in the eleven predefined themes. It seems to be the case that information and regulations are difficult to 
locate and access. 

Related open answers: 

“Better communication from the EUR to the department, from the department to the manager, and from the 
manager to the employee […]” 
 
“Encourage a more professional business culture and offer required handholds. Do so by investing in, say, a digital 
HR system to deal with things more quickly; set up an intranet to enable communication with flextime workers in 
departments and do not make cuts to support and management staff (OBP).” 
 
“Pay more attention to internal communication (and less to communication plans)” 
 
• Supporting new employees: the level of support offered to new employees by the team scored a 6,5, which 

leaves room for improvement. 

Related open answer: 

“Somewhat more structure, it is sometimes rather confusing for new employees.” 
 
• Diversity: this is a topic that is addressed repeatedly in the open answer section of the survey. The survey 

itself only touches upon the subject in merely two sub questions as is shown below. Though diversity is a topic 
which needs to be improved upon in Erasmus School of Economics, our faculty scores higher on the topic than 
Erasmus University Rotterdam as a whole: 

 
6f) In my organizational unit everyone has equal career opportunities (ESE: 5,9, EUR: 4,9)  
7j) The University shows through its actions that its committed to diversity and inclusion (ESE: 6,2, EUR: 5,8)  
 
Related open answers: 
 
“More diversity, especially with respect to gender.” 
 
“Keep developing attention to diversity issues to avoid unintended biases. To have the different faculties learn 
from good examples and successes of each other.” 
 
“Gain insight into why there is such a low proportion of female professors and look at how the apparent barriers 
could be lowered or removed.” 
 
 

Conclusion 
 
Clearly a trend of increasing satisfaction amongst our employees has been shown in this Employee Survey. We can 
be proud of the fact that our faculty comprises of some of the most satisfied employees of Erasmus University 
Rotterdam as a whole, and that our hard work undertaken in the two years in between Employee Surveys has 
been paying off. Whilst we should continue to follow current policy in areas including leadership in order to build 
upon current successes, improving upon other remaining areas such as communication, the degree of diversity in 
our faculty and encouraging a safer workplace will only serve to heighten the overall satisfaction of Erasmus School 
of Economics employees both now and in the future.  
 



Action plan, Employee Survey 2016   

Our very good scores:  How will we utilize these 
good results? 

Planning next 
steps 

Leadership: Erasmus School of Economics 
scores highly in nearly every sub question 
pertaining to the theme of leadership: 
 
- I am satisfied with my direct supervisor (7,9) 
- Contact with my supervisor is good (8,3) 
- My direct supervisor is interested in me as a 
person (7,9) 
-My direct supervisor motivates me at work 
(7,6) 
- My direct supervisor clearly states which 
results I must achieve (7,2) 
- If I perform well, my direct supervisor tells 
me (7,4) 
- If there are any points that I could improve 
on, my direct supervisor tells me (7,4) 
- My direct supervisor keeps me informed 
about important matters (8,3) 
- My direct supervisor shows appreciation for 
my efforts towards extra tasks (7,5) 
- There is good communication about 
important matters within the 
School/institute/Support department/UB/SSC 
(6,2) 
  

• By continuing to follow the 
current policy 

• By better supporting managers in 
executing their managerial tasks 
(for example by supporting 
managers in tasks such as the pre-
work/pre-view that needs to be 
done prior to the start of the P&D 
cycle) 

 

 

Talent management: generally our 
employees feel that they function in roles in 
which they can make use of their talents: 
 
My current tasks match my abilities (7,7)  
 

• By continuing to follow the 
current policy 
 

• For OBP (pilot secretariat) one of 
the focal points is to ensure we 
have the right person for the 
right position 

• We aim to encourage and 
stimulate that more OBP 
employees take an assessment 
with the aim of developing their 
strengths  

• Furthermore, especially 
employees who cannot continue 
their work at EUR or want to 
work elsewhere can follow 
developmental assessments to 
determine their best fit 

Our challenges:  How will we improve upon 
these scores? 

Planning next 
steps 

Workplace counselors 
(vertrouwenspersonen): the question ‘It is 
clear who to report to if I experience 
unwanted behavior’ received a 6,1, which can 
be improved upon 
 

• By highlighting the presence and 
availability of the counselors and 
the role they (can) play in tackling 
unwanted behavior  

• After setting up the intranet , we 
need to include an informative 
piece on the role and presence of 
workplace counselors 



 
Unwanted behaviour: 8,5% of employees 
report experiencing unwanted behavior at 
one time or another (broad definition).  

 
 

• By requesting an overview of the 
types of complaints workplace 
counselors have received, we will 
gain a better understanding of the 
exact type of unwanted behavior 
employees have reported to have 
experienced 

•  ESE needs to continue 
emphasizing the importance of 
reporting cases of unwanted 
behavior  

• By including an article written by a 
counselor in the student 
newsletter, we can encourage 
making unwanted behavior a point 
of discussion 

• By focusing attention on the topic 
of unwanted behavior next to that 
of – for example - scientific 
integrity at departmental 
meetings and Esibility days 

 

• Please see the above 
  

Efficiency, communication: generally, 
information and regulations are found 
difficult to locate and access 

 

• By building and maintaining the 
intranet  

• By creating an readily accessible 
handbook  

• Time and focus needs to be 
dedicated to creating both the 
intranet and the handbook 

• Certain processes will be 
digitalized, including HR 
processes and the contract 
management flow 

Workload: even though 61,3% score their 
work load to be at a good level, 29,4% 
experience it as being too high and 6,7% deem 
it as being excessively high, we must remain 
vigilant regarding the workload levels of our 
employees. 

 

• A possible factor that can lead to 
Academic staff (WP) experiencing 
added workload may be due to 
the longer time it generally takes 
to fill an academic position. The 
ESE board has asked the heads of 
departments to come up with 
alternative ways in which to fix 
this, for example by: 

• Extending the contracts of PhD-
students 

• By hiring external expertise  
 

• Leading from the Quality Impetus 
Program (QIP, studievoorschot 
middelen) we have 
professionalized the hiring of 
Student Assistants via the Tutor 
Academy rather than via the 
course itself. 

Supporting new employees: the level of 
support offered to new employees by the 
team received a 6,5, which leaves room for 
improvement 

 

• By improving upon overall 
communication 

• Overall, ‘learning by doing’ 
remains very relevant, for instance 
by allowing new employees to join 
in with the reading of theses 

• Support new teachers in teaching 
for the first time 
 

• By checking whether every new 
employee is appointed a mentor 
according to current policy 

• By evaluating and improving the 
introduction program, which was 
recently undertaken for the first 
time 

 



Diversity: the focus lies on increasing the 
diversity within Erasmus School of Economics, 
especially with regards to gender  

• By way of targeted recruitment 
more female assistant professors 
are being sought 

• Two ESE Diversity Officers are 
being appointed. These two 
officers will create a Diversity 
Plan jointly with HR Advice with a 
focus on gender  

 



Decision 
number

Date Document 
number

Decision

323-1 9/1/2017 35244 It is decided the next meeting of ESE with the Executive Board EUR (the 
spring meeting) will take place on June 2 2016. PM On request of the 
executive board changed to June 13



Decision 
number

Date Document 
number 

Decision

327-1 2/6/2017 35376 The MT agrees with the ESE Periodical Financial Report until December  
2016 (report nr 5) as presented in this meeting, including some minor 
changes. The report, including the required tables will be sent to the 
Executive Board shortly.

327-2 2/6/2017 35402 The MT approves the time schedule for the elections (school and university 
councils) 2017.

328-1 2/13/2017 The MT agrees to organise an Ese-bility afternoon in June 2017, with a  
'light character': (creative) workshops, dining at Excelsior and so on. 

329-1 2/20/2017 35419 The MT adopts the proposition of ordering Eviews for all students who start 
the course Econometrics 1 (block 3, year 2) and are registered for the study 
Econometrics, as well as ordering the full Matlab campus licence for all 
personnel.



 
 Overzicht poststukken Erasmus School of Economics  

                                                            periode 01.02.2017 t/m 28.02.2017 

 

Stuknummer: ese0035402 
Datum Poststuk: 02/02/2017 
Ref./Kenmerk: csb/dka/mp/273.179 Deadline:  
Actie medewerker: executive assistant to the dean Actie: afh 
Afzender centraal stembureau 
Inhoud: verzoek instemming tijdschema verkiezingen 2017. 
 

Stuknummer: ese0035403 
Datum Poststuk: 03/02/2017 
Ref./Kenmerk: CvB/HP/PR/ub00003364 Deadline:  
Actie medewerker: RJ van den Berg Actie: afh 
Afzender college van bestuur 
Inhoud: oproep tot voordrachten huibregtsenprijs 

 
 
Stuknummer: ese0035427 
Datum Poststuk: 07/02/2017 
Ref./Kenmerk:  Deadline: 01/05/2017 
Actie medewerker: RJ van den Berg Actie: afh 
Afzender Niels Stensen Fellowship 
Inhoud: uitnodiging tot het voordragen van kandidaten 
 voor een niels stensen fellowship 2017 * 
 prijsvragen  
 
 
Stuknummer: ese0035428 
Datum Poststuk: 10/02/2017 
Ref./Kenmerk:  Deadline:  
Actie medewerker:  Actie: tk 
Afzender R Salomé 
Inhoud: open dag bachelor d.d. 18-02-2017 (wijziging 
 programma) * uitnodigingen  
 
 
Stuknummer: ese0035429 
Datum Poststuk: 10/02/2017 
Ref./Kenmerk:  Deadline:  
Actie medewerker:  Actie: tk 
Afzender R Salomé 
Inhoud:     open dag bachelor d.d.18-02-2017 * uitnodigingen 

 

 

 

 



Stuknummer: ese0035430 
Datum Poststuk: 14/02/2017 
Ref./Kenmerk: CSB/DKA/MP/273.185 Deadline:  
Actie medewerker:  Actie: tk 
Afzender centraal stembureau 
Inhoud: zetelverdeling universiteitsraad 2017 
 
Stuknummer: ese0035431 
Datum Poststuk: 02/02/2017 
Ref./Kenmerk:  Deadline:  
Actie medewerker:  Actie: tk 
Afzender centraal stembureau 
Inhoud: verdeling restzetels en tijdschema verkiezingen 
 2017, universiteitsraad, faculteitsraad en 
 Dienstraden 
 
Stuknummer: ese0035432 
Datum Poststuk: 01/02/2017 
Ref./Kenmerk:  Deadline:  
Actie medewerker:  Actie: tk 
Afzender M Zeegers 
Inhoud: verzoek aanvraag eu subsidie tbv voor erasmus+ 
 programma * eu-programma's 
 
Stuknummer: ese0035433 
Datum Poststuk: 15/02/2017 
Ref./Kenmerk:  Deadline:  
Actie medewerker:  Actie: tk 
Afzender education management 
Inhoud: jaarverslag onderwijs service centum (osc) 2015 
 
Stuknummer: ese0035452 
Datum Poststuk: 17/02/2017 
Ref./Kenmerk:  Deadline:  
Actie medewerker:  Actie: tk 
Afzender P Kuijt 
Inhoud: informatie over project vervanging content 
 management system (csm)  
 
Stuknummer: ese0035453 
Datum Poststuk: 20/02/2017 
Ref./Kenmerk:  Deadline:  
Actie medewerker:  Actie: tk 
Afzender faculteitsraad ese 
Inhoud: progress report programme quality impetus ese 
 january 2017 * studievoorschotmiddelen 

 
Stuknummer: ese0035457 
Datum Poststuk: 24/02/2017 
Ref./Kenmerk: CvB/AZ/HB/MR/273.657 Deadline:  
Actie medewerker:  Actie: tk 
Afzender rector magnificus 
Inhoud: uitnodiging viering vaststelling onderwijsvisie 
 d.d. 02-03-2017 met als bijlage de herijkte 
 onderwijsvisie van de erasmus universiteit 



 



 
 Overzicht poststukken Erasmus School of Economics  

                                                            periode 01.01.2017 t/m 31.01.2017 

 

Stuknummer: ese0035341 
Datum Poststuk: 17/01/2017 
Ref./Kenmerk:  Deadline:  
Actie medewerker:  Actie: tk 
Afzender Cepezed 
Inhoud: themaoverleg kantoren 2 

 
 
Stuknummer: ese0035343 
Datum Poststuk: 17/01/2017 
Ref./Kenmerk:  Deadline: 10/02/2017 
Actie medewerker: RJ van den Berg Actie: afh 
Afzender CMAW Festen 
Inhoud: afschrift brief van het ministerie van 
 onderwijs, cultuur en wetenschap inzake open 
 call publieksonderzoek weekend van de 
 wetenschap 2017 
 
 
Stuknummer: ese0035344 
Datum Poststuk: 18/01/2017 
Ref./Kenmerk: E&S/RL/ra00273624 Deadline:  
Actie medewerker: HMAF van der Feltz e/v Gent van Actie: afh 
Afzender ssc onderwijs, onderzoek & studenten 
Inhoud: afschrift brief rector magnificus inzake 
 geldigheidsduur behaalde studiepunten 
 
 
Stuknummer: ese0035365 
Datum Poststuk: 16/01/2017 
Ref./Kenmerk:  Deadline:  
Actie medewerker: decaan ese Actie: tk 
Afzender  R Salomé 
Inhoud:  erasmus open dag bachelor d.d. 18-02-2017  
   

 
Stuknummer: ese0035301 
Datum Poststuk: 10/01/2017 
Ref./Kenmerk:  Deadline:  
Actie medewerker:  Actie: tk 
Afzender MSL van Schaijk 
Inhoud: verzoek imput (nieuw) beleid openingstijden 
 gebouwen en servicetijden diensten usc bt 
 2017.324 
 

  
 
 



Stuknummer: ese0035371 
Datum Poststuk: 19/12/2016 
Ref./Kenmerk:  Deadline:  
Actie medewerker:  Actie: tk 
Afzender P Kuijt 
Inhoud: besluit college van bestuur over projectbrief 
 vervanging content management system (cms) 
 

 
Stuknummer: ese0035372 
Datum Poststuk: 29/01/2017 
Ref./Kenmerk:  Deadline:  
Actie medewerker: RJ van den Berg Actie: afh 
Afzender CMAW Festen 
Inhoud:  nwo en vsnu conferentie over de aanvraagdruk 
  bij onderzoekssubsidies  
 
 
Stuknummer: ese0035395 
Datum Poststuk: 27/01/2017 
Ref./Kenmerk:  Deadline:  
Actie medewerker:  Actie: afh 
Afzender fsr, fiscale studieverniging r'dam voorh pecunia 
Inhoud:  invitation to join the board of recommendation 
  of the european finance tour (eft) 2017 
  



To:  ESE School Council 

From:  Econometrics Education Committee (EEC) 

Concerns: EViews 

Date:  February 9, 2017 

 

Dear School Council, 

Hereby we like to react to your suggestion that we happened to read on page 2 of the Minutes 
of November 10, 2016, of your 136-th meeting, namely: “Regarding the Eview licenses, the 
Econometrics programme committee will discuss the possibility to change to STATA.” We 
were not aware that this is an issue, but of course we are glad to respond to this question. 

In our Econometrics programmes, we use EViews intensively and for many years. For 
example, member teams of the Econometric Institute wrote a textbook on Econometrics and 
recently produced a successful MOOC on Econometrics that all use EViews. Our core 
bachelor courses in econometrics (Econometrics 1 and 2 and Time Series Analysis) all use 
EViews, and we developed extensive training material (exercises and assignments) to be 
solved with EViews. It is a very user-friendly package that contains a rich set of standard 
tools in econometrics, especially also for time series analysis with tools that are not always 
readily available in other packages. These time series tools are also of interest to students in 
the Economics and Business Economics programmes, for example, in finance and macro and 
international economics. 

Apart from being user-friendly, a second advantage of EViews is that it is developed by 
experts in the field and that it has a detailed user manual with documented references to the 
econometric literature. Many of our students use the EViews package intensively not only in 
studying our courses, but also in their seminar projects and thesis work. For all these reasons, 
our programmes do certainly wish to continue using EViews. 

Of course, we also need other programmes such as Matlab and other, and Stata is certainly 
also of interest to our students. Another point of attention is the availability of software to 
students when working at home. EViews currently still imposes some restrictions by offering 
an incomplete student version for home use along with the full network version, and we hope 
that this can be improved in the near future. 

In summary, we wish to continue our use of EViews, but we acknowledge the need for 
additional software, in particular Matlab and preferably also packages like Stata and SPSS. 

With kind regards, 

 

Dr. C. Heij 

(chairman EEC)  
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